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Business Managers Seminar

B ar rett  M cNagny LLP  i s  p leased to  present 
i ts  annual  health care seminar.  The seminar 
is designed to educate and assist health care 
b u s i n e s s  m a n a g e r s  a n d  k e y  e m p l o y e e s  i n 
maintaining a legal health care environment. 
See reverse s ide for  registrat ion detai ls  and 
presenter information. 

Parkview Field Suite Level Lounge
1301 Ewing Street- Fort Wayne, IN 46802
Parking available in the Silver Lot located across from the main entrance to the ballpark.

Thursday, October 10, 2024
11:00 a.m. - Registration and Lunch
Noon - 4:00 p.m. Seminar
4:00 p.m.  -  Happy Hour- Join us for a drink following the seminar

Trusted. Responsive. Local.

11:00 a.m.
 Registration and buffet lunch in the Suite Level 

Lounge located on the 2nd Floor
Noon -1:30 p.m.
 Employer Updates, Including Handling  

Non-Competes and Wage & Hour Changes
 - H. Joseph Cohen & Carta H. Robison 

1:30-2:15 p.m. 
 Employee Benefits Update
 - Larry W. Rudawsky 

2:15-2:30 p.m.
  Break

2:30-4:00 p.m.
  Panel Discussion
   - Handling Attorney General Complaints
   - Where does AI fall in Health Care 
   - Patient Privacy and Apparent Agency
   - Liability Issues Relating to use of 
   Mid-Level Providers
     - William A. Ramsey, Benjamin D. Ice  

 & Lauren R. Minke 

4:00 p.m.
 Happy Hour - Join us for a drink following the 

seminar.

Schedule
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Presenters

This seminar has been approved 
for 3.8 Indiana Continuing 

Legal Education Credits.

Register online at www.barrettlaw.com/conference. 
Click on the link to register for the seminar. 

William A. Ramsey counsels health care clients, 
including doctors and medical groups, in the 
in the areas of litigation, medical malpractice, 
and appeals. He also represents corporate and 
professional clients with licensing and compliance 
issues. 

Benjamin D. Ice concentrates his practice in the area 
of litigation with a focus on medical malpractice, 
professional negligence litigation, business litigation, 
and products liability. He has extensive trial 
experience, with many trials involving the defense 
of doctors and hospitals in professional negligence 
cases. 

Lauren R. Minke concentrates her practice in the 
area of litigation with a focus on medical malpractice 
defense. She works with health care professionals to 
defend against claims and has appeared on behalf of 
providers before trial courts, appellate courts, and the 
Medical Review Panel, and has first chair bench trial 
and second chair jury trial experience. 

H. Joseph Cohen concentrates his practice in the areas 
of health care law and employment and labor law, 
representing physician groups, physician networks, 
hospital medical staffs, biotech businesses, and others. 
He has extensive experience in matters involving non-
compete agreements and personnel.

Larry W. Rudawsky has extensive experience 
reviewing, developing and implementing defined 
benefit plans, defined contribution plans, non-
qualified deferred compensation plans, health and 
welfare plans, and employer-sponsored IRA plans.  He 
has drafted plan documents for Taft-Hartley, 401(a), 
401(k), 403(b), 457 and 409A plans and has assisted 
in the operation of Employee Stock Ownership Plans 
(ESOPs).

Trusted. Responsive. Local.

Barrett McNagny is recognized by SHRM to offer  
Professional Development Credits (PDCs) for  

SHRM-CP® or SHRM-SCP®. This program is valid for 
up to 3.75 PDCs for the SHRM-CP or SHRM-SCP. For 
more information about certification or recertification, 

please visit www.shrmcertification.org.

This Program has been approved for  3.75    HR (General)   
recertification credit hours toward aPHR™, aPHRi™, PHR®, 

PHRca®, SPHR®, GPHR®, PHRi™ and SPHRi™recertification 
through HR Certification Institute® (HRCI®).  For more 

information about certification or recertification, please visit the 
HR Certification Institute website at www.hrci.org.

Carta H. Robison assists human resource professionals 
with labor and employment matters including 
employment contracts and policies, claims involving 
the Americans with Disabilities Act (ADA), the Family 
and Medical Leave Act (FMLA), and the Fair Labors 
Standards Act (FLSA).


